THE BUILDING AND OTHER CONSTRUCTION WORKERS’
(REGULATION OF EMPLOYMENT AND CONDITIONS OF

SERVICE) ACT, 1996
(27 OF 1996)

CHAPTER |
PRELIMINARY
Definitions :-(1) In this Act, unless the context otherwise requires—
(a) Appropriate Government|| means:
(i) inrelation to an establishment (which employs building workers either directly or through a
contractor) in respect of which the appropriate Government under the Industrial Disputes Act, 1947
(14 of 1947), is the Central Government, the Central Government;
(i) inrelation to any such establishment, being a public sector undertaking, as the Central
Government may, by notification, specify which employs building workers either directly or through
a contractor, the Central Government;
Explanation: For the purposes of this sub-clause (ii), —public sector undertaking|| means any corporation
established by or under any Central, State or Provincial Act or a Government company as defined in section
617 of the Companies Act, 1956 (1 of 1956), which is owned, controlled or managed by the Central
Government;
(iii) in relation to any other establishment which employs building workers either directly or

through a contractor, the Government of the State in which that other establishment is situate;
(b) beneficiary|| means a building worker registered under section 12;

(c) Board|| means a Building and Other Construction Workers‘ Welfare Board constituted under
sub-section (1) of section 18;

(d) building or other construction work|| means the construction, alteration, repairs, maintenance
or demolition, of or, in relation to, buildings, streets, roads, railways, tramways, airfields, irrigation,
drainage, embankment and navigation works, flood control works (including storm water drainage
works), generation, transmission and distribution of power, water works (including channels for
distribution of water), oil and gas installations, electric lines, wireless, radio, television, telephone,
telegraph and overseas communications, dams, canals, reservoirs, watercourses, tunnels, bridges,
viaducts, aquaducts, pipelines, towers, cooling towers, transmission towers and such other work as
may be specified in this behalf by the appropriate Government, by notification but does not include
any building or other construction work to which the provisions of the Factories Act, 1948 (63 of
1948), or the Mines Act, 1952 (35 of 1952), apply;

(e) building worker|| means a person who is employed to do any skilled, semi-skilled or unskilled,
manual, supervisory, technical or clerical work for hire or reward, whether the terms of employment
be expressed or implied, in connection with any building or other construction work but does not
include any such person—

(i) who is employed mainly in a managerial or administrative capacity; or



(ii) who, being employed in a supervisory capacity, draws wages exceeding one thousand six
hundred rupees per mensem or exercises, either by the nature of the duties attached to the office
or by reason of the powers vested in him, functions mainly of a managerial nature;

(f) Chief Inspector|| means the Chief Inspector of Inspection of Building and Construction appointed
under sub-section (2) of section 42;

(g) contractor|| means a person who undertakes to produce a given result for any establishment,
other than a mere supply of goods or articles of manufacture, by the employment of building
workers or who supplies building workers for any work of the establishment, and includes a sub-
contractor;

(h) Director-General|| means the Director-General of Inspection appointed under sub-section (1) of
section 42;

(i) Employer]| in relation to an establishment, means the owner thereof, and includes—
(i) inrelation to a building or other construction work carried on by or on behalf of a local
authority or other establishment, directly without any contractor, the chief executive officer
of that authority or establishment
(ii) in relation to a building or other construction work carried on by or through a

contractor, or by the employment of building workers supplied by a contractor, the
contractor;

(j) establishment|| means any establishment belonging to, or under the control of, Government,
anybody corporate or firm, an individual or association or other body of individuals which or who
employs building workers in any building or other construction work; and includes an
establishment belonging to a contractor, but does not include an individual who employs such
workers in any building or contraction work in relation to his own residence the total cost of such
construction not being more than rupees ten lakhs;

(k) Fund]| means the Building and Other Construction Workers‘Welfare Fund of a Board
constituted under sub-section (1) of section 24;

() “Notification” means a notification published in the Official Gazette;

(m) “Prescribed” means prescribed by rules made under this Act by the Central Government or, as
the case may be, the State Government;

CHAPTER llI
REGISTRATION OF ESTABLISHMENTS
Registration of establishments :-( 1) Every employer shall—

(a) inrelation to an establishment to which this Act applies on its commencement, within
a period of sixty days from such commencement; and

(b) inrelation to any other establishment to which this Act may be applicable at any time
after such commencement, within a period of sixty days from the date on which this Act
becomes applicable to such establishment



Provided that the registering officer may entertain any such application after the expiry of the
periods aforesaid, if he is satisfied that the applicant was prevented by sufficient cause from making
the application within such period.

(2) Every application under sub-section (1) shall be in such form and shall contain such
particulars and shall be accompanied by such fees as may be prescribed.

(3) After the receipt of an application under sub-section (1), the registering officer shall
register the establishment and issue a certificate of registration to the employer thereof in such
form and within such time and subject to such conditions as my be prescribed.

(4) Where, after the registration of an establishment under this section, any change occurs
in the ownership or management or other prescribed particulars in respect of such establishment,
the particulars regarding such change shall be intimated by the employer to the registering officer
within thirty days of such change in such form as may be prescribed.

8. Revocation of registration in certain cases:-If the registering officer is satisfied, either on
a reference made to him in this behalf or otherwise, that the registration of any establishment has
been obtained by misrepresentation or suppression of any material fact or that the provisions of
this Act are not being complied with in relation to any work carried on by such establishment, or
that for any other reason the registration has become useless or ineffective and, therefore,
requires to be revoked, he may, after giving an opportunity to the employer of the establishment
to be heard, revoke the registration.

9. Appeal:-(1) Any person aggrieved by an order made under section 8 may, within thirty
days from the date on which the order is communicated to him, prefer an appeal to the appellate
officer who shall be a person nominated in this behalf by the appropriate Government:

Provided that the appellate officer may entertain the appeal after the expiry of the said
period of thirty days if he is satisfied that the appellant was prevented by sufficient cause from
filing the appeal in time.

(2) On receipt of an appeal under sub-section (1), the appellate officer shall, after
giving the appellant an opportunity of being heard, confirm, modify or reverse the order of
revocation as expeditiously as possible.

10. Effect of non-registration:-No employer of an establishment to which this Act applies, shall—

(a) inthe case of an establishment required to be registered under section 7, but which has
not been registered under that section;

(b) in the case of an establishment the registration in respect of which has been revoked
under section 8 and no appeal has been preferred against such order of revocation under section 9 within
the period prescribed for the preferring of such appeal or where an appeal has been so preferred, such
appeal has been dismissed, employ building workers in the establishment after the expiry of the period
referred to in clause (a) or clause (b) of sub-section (1) of section 7, or after the revocation of registration



under section 8 or after the expiry of the period for preferring an appeal under section 9 or after the
dismissal of the appeal, as the case may be.

CHAPTER V
BUILDING AND OTHER CONSTRUCTION WORKERS’ WELFARE BOARDS

18. Constitution of State Welfare Boards:-(1) Every State Government shall, with effect from such
date as it may, by notification, appoint, constitute a Board to be known as the ....... (Name of the
State) Building and Other Construction Workers ‘Welfare Board to exercise the powers conferred
on, and perform the functions assigned to it, under this Act
(2) The Board shall be a body corporate by the name aforesaid, having perpetual succession and a
common seal and shall by the said name sue and be sued.
(3) The Board shall consist of a chairperson, a person to be nominated by the Central Government
and such number of other members, not exceeding fifteen, as may be appointed to it by the State
Government:

Provided that the Board shall include an equal number of members representing the State
Government, the employers and the building workers and that at least one member of the Board
shall be a woman.

(4) The terms and conditions of appointment and the salaries and other allowances payable to the
chairperson and the other members of the Board, and the manner of filling of casual vacancies of
the members of the Board, shall be such as may be prescribed.

19. Secretary and other officers of Boards:-(1) The Board shall appoint a Secretary and such
officers and employees as it considers necessary for the efficient discharge of its functions under
this Act.

(2) The Secretary of the Board shall be its chief executive officer.

(3) The terms and conditions of appointment and the salary and allowances payable to the
Secretary and the other officers and employees of the Board shall be such as may be prescribed.
20. Meetings of Boards:-(1) The Board shall meet at such time and place and observe such rules of
procedure in regard to the transaction of business at its meetings (including the quorum at such
meetings) as may be prescribed.

(2) The chairperson or, if for any reason he is unable to attend a meeting of the Board, any member
nominated by the chairperson in this behalf and in the absence of such nomination, any other
member elected by the members present from amongst themselves at the meeting, shall preside
at the meeting

(3) All questions which come up before any meeting of the Board shall be decided by a majority of
votes of the members present and voting, and in the event of equality of votes, the chairperson, or
in his absence, the person presiding, shall have a second or a casting vote.

22. Functions of the Boards:-(1) The Board may—

(a) provide immediate assistance to a beneficiary in case of accident;

(b) make payment of pension to the beneficiaries who have completed the age of sixty years;

(c) sanction loans and advances to a beneficiary for construction of a house not exceeding such
amount and on such terms and conditions as may be prescribed;

(d) pay such amount in connection with premia for Group Insurance Scheme of the beneficiaries as
may be prescribed;

(e) give such financial assistance for the education of children of the beneficiaries as may be
prescribed;

(f) meet such medical expenses for treatment of major ailments of a beneficiary or, such
dependant, as may be prescribed;

(g) make payment of maternity benefit to the female beneficiaries; and



(h) make provision and improvement of such other welfare measures and facilities as may
beprescribed.

(2) The Board may grant loan or subsidy to a local authority or an employer in aid of any scheme
approved by the State Government for the purpose connected with the welfare of building workers in any
establishment.

(3) The Board may pay annually grants-in-aid to a local authority or to an employer who provides to
the satisfaction of the Board welfare measures and facilities of the standard specified by the Board for the
benefit of the building workers and the members of their family, so, however that the amount payable as
grants-inaid to any local authority or employer shall not exceed—

(a) the amount spent in providing welfare measures and facilities as determined by the State
Government or any person specified by it in this behalf, or

(b) such amount as may be prescribed. Whichever is less:

Provided that no grant-in-aid shall be payable in respect of any such welfare measures and facilities where
the amount spent thereon determined as aforesaid is less than the amount prescribed in this behalf.

23. Grants and loans by the Central Government:-The Central Government may, after due
appropriation made by Parliament by law in this behalf, make to a Board grants and loans of such sums of
money as the Government may consider necessary.

24. Building and other Construction Workers’ Welfare Fund and its application:-(1) There shall be
constituted by a Board a fund to be called the Building and Other Construction Workers’ Welfare Fund and
there shall be credited thereto—

(a) any grants and loans made to the Board by the Central Government under section 23;

(b) all contributions made by the beneficiaries;

(c) all sums received by the Board from such other sources as may be decided by the Central
Government.

(2) The Fund shall be applied for meeting—

(a) expenses of the Board in the discharge of its functions under section 22; and

(b) salaries, allowances and other remuneration of the members, officers and other employees of
the Board;

(c) expenses on objects and for purposes authorised by this Act.

(3) No Board shall, in any financial year, incur expenses towards salaries, allowances and other
remuneration to its members, officers and other employees and for meeting the other administrative
expenses exceeding five per cent of its total expenses during that financial year.



